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Project Management – An Amateur Philosophy  
Larry Cooke, PMP, MBA is a member 
of PMI Westchester and a senior 
project manager with experience in the 
Financial, Information Technology, and 
Manufacturing industries. He can be 
reached at LHC209@aol.com 

Much Project Management (PM) 
activity is very serious. Let’s take a few 

moments and have some fun with it.  There is the “Iron 
Triangle” and Risk and Quality. Let us decompose the 
concepts.  

Going back to the time of Plato and Aristotle, they set the 
stage for much of our value thinking.  Socrates was the 
Idea Person, but he wrote nothing.  Plato was his scribe 
and publicist, and put some “spin” on Socrates’ ideas. 
Socrates envisioned that there existed (in the mind) “Ideal” 
models, such as an ideal Table and an Ideal Lamp, which 
the physical manifestation could only approximate. This set 
a beginning idea of “Quality”. 

Aristotle’s interest was more practical, on things and their 
“causes” or properties. These include what things are, why 
they exist, what they do, and how we use them. For me, 
this introduces “Risk”. As we look at things closely, what 
they “do” implies risk. 

From the two legs — Scope and Cost, these are 
commodities to be acted upon. They are measured by 
merely adding up the physical properties, Scope and Cost 
are functions of “Accounting”. There may be risk for paying 
too much for something, but by analyzing a dynamic 
Schedule, Risk and Quality fall out. 

Moving along in time to the Middle Ages and beyond, 
society becomes organized.  The Peasantry grows food 
and maintains life, while the Nobility establishes Standards 
and Values and the norms of society.  Separation of duties 
becomes more formalized. This is where Quality is defined 
and implemented. 

Much later, using the current PBS TV program “Downton 
Abbey” as a model, the Project Manager is personified by 
Carson, the Butler. He is the manager of the staff, who 
trains and supervises the team’s duties, sets goals, and 
determines schedules. This show takes in societal 
changes, and also illustrates “Change Management”. 
(Remember, I said this was amateur philosophy). 

 

The active ingredients for PM are risk and quality. The goal 
is to itemize the product or services involved, identify the 
ingredients, order them, and add up the costs. Quality is 
meaningful only when “embedded” into something. As a 
concept, it has no embodiment until made tangible.  Risk is 
the floating variable. How much is reasonable and prudent? 
How do you plan for the consequences? 

Finally, what is the goal or objective, how to envision the 
“end state”? It leans back upon Plato’s concepts in the 
approach to the Ideal.  And change is the Aristotelian view 
of what and how we use the values to be manipulated. 

Isn’t this a more noble view of our métier than just doing 
status reports? We are part of a long line of thinkers and 
doers, constantly striving. And as the “butler” of a noble 
effort, we have a grand tradition to uphold and move 
forward. It is personified in the stone-carvers. Some felt 
they were chopping up stones, but others were building 
Cathedrals. The latter is better. 
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Letter from the VP of Programs 
MARCH MADNESS is upon us, whether we are 
saying ‘enough already’ to winter or (like me) we 
have a college favorite team that just may not get 
invited to the NCAA tournament (aka The Big 
Dance). 

PMI Westchester has its’ own March Madness to 
celebrate and you are invited to join in as a way to 
lift your spirits, garner lessons learned, build 
network relationships and earn PDUs. 

Starting with a base-line test question, what is the maximum number of 
PDUs you can earn in the month of March from PMI Westchester 
programs?  Is your answer 2, 10 or more? 

Let’s review the possibilities, starting with our Chapter Meeting at the 
Copacabana Brazilian Steakhouse in Port Chester on March 12.  Earn 1 
PDU for attending the Chapter Meeting and earn an additional PDU for 
participation in one of our Specific Interest Groups (Quality or PMO).  Our 
tally is now up to 2 PDUs. 

Moving next to our Professional Development Day on March 23, a great 
opportunity exists to learn about managing in and around the ‘SILOS’ that 
often limit or narrow our PM practices.  Mary Jo Vessecchia (your VP for 
Career & Development) and her talented PDD team have developed a 
stellar cast of presenters and will afford you 8 more PDUs this month.  Our 
tally is now up to 10 PDUs.  Can there be more possibilities in the 
remainder of this Ides of March month? 

Yes, there is one more, on March 26 in White Plains.  Join Doreen DePass 
& Mary Gilmartin as our facilitators at the Breakfast Roundtable.  This is a 
‘brain-storming’ event about what is on the mind of PMs these days as 
they practice their craft.  Attendees share with one another their ‘March 
Madness’ issues and opportunities, and stand to earn 1 additional PDU.  
And our tally is now up to 11 PDUs! 

Join in on as many of these events as you can.  Also, please offer your 
ideas for future PMI Westchester programs – we need your in-put and 
appreciate your continued support. 

See you at the March Chapter Meeting 

Paul O’Connor, PMP 
Vice-President, Programs 
PMI Westchester  
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The Conscious Lifestyle: A Leader Bonds Emotionally (Part 2)     
Deepak Chopra, MD is the author of 
more than 70 books with twenty-one 
New York Times bestsellers. FINS - 
Wall Street Journal, stated that “The 
Soul of Leadership”, as one of five best 
business books to read for your career. 

In this series of posts we're discussing 
the qualities of leadership using the acronym L-E-A-D-E-R-
S. The second letter, "E" stands for emotional bonding.) 

In the first post I urged that emotional bonding is important 
for leaders. I can see eyebrows being raised in a lot of 
places over this. When asked what has made Warren 
Buffett such a successful investor, his biographer said that 
Buffett makes totally rational decisions based on extensive 
research, while other investors, even at the top level, act 
emotionally. This one remark tells us a great deal about the 
upside and the downside of our attitude toward emotions. 
There's a bias that says that decisions should be totally 
rational, yet such a goal is all but unachievable. 

Psychologists have found that when people feel either 
elated or depressed, they will pay more for something than 
it is worth. It has also been found that emotions cannot be 
excluded from decision-making. Despite the claims made 
about Buffett, the truth is that his investment decisions are 
made more rationally than other investors', not totally 
rationally. He can be seen in various interviews showing 
enthusiasm about his investment choices and optimism 
about the future of the American economy - those are both 
emotions. 

Leaders who handle emotions well are superior to those 
who try to suppress their emotions and judge against them. 
This goes for how they handle the emotions around them. 
In the 2008 financial meltdown, extensive reporting has 
shown that everyone involved - the bankers, federal 
regulators, and Secretary of the Treasury - were intensely 
emotional, and much of their mistaken decisions came 
down to being over-heated, over-anxious, jealous, proud, 
greedy, or stubborn. With hindsight, it was exceptional that 
"no drama Obama," presented with fervent but opposing 
views among his economic advisers, made his decision 
with as much rationality as he did. 

So as a leader, your choice comes down to handling 
emotions well or poorly. People who handle their emotions 
well share certain characteristics: 

 They accept their emotions; they think of emotions as 
positive and natural. 

 They balance their emotions with reason. 

 They give each side of their nature, the emotional and 
the rational, a fair hearing. 

 They don't make decisions in the heat of the moment if 
at all possible. 

 They know the difference between a sudden impulse 
and snap judgments. 

 They treat the emotions of others as they treat their 
own. 

The last two points bear more explanation. Like it or not, we 
all treat other people's emotions as we treat our own. If we 
are uncomfortable showing tears, we will squirm when 
others show tears. 
If we quickly forget 
a burst of anger, 
we will quickly 
forgive others who 
lash out at us. 
Emotional bonding 
is a positive state 
in which other 
people trust that 
their leader is 
good with 
emotions on both the sending and receiving end. What 
counts is openness, honesty, and lack of judgment. 

These are attitudes you can work toward. If you haven't 
gotten there yet, keep trying. The whole point is to be as 
self-aware as possible. If you are uncomfortable with a 
certain emotion, don't pretend or hide your reaction. 
Beneath the surface of polite behavior, we can all read 
each other's emotions, so it's good to be honest about it. 
Saying, "I'm a bit uncomfortable here, but that's my issue" 
can go a long way. A silent shut down in front of someone 
else's emotions can do considerable harm. 

The other point is about knowing the difference between a 
sudden impulse and a snap judgment. Successful leaders 
are not automatons who calculate every move with 
precision. Often they are quite the opposite - they trust their 
first impressions, make snap judgments, and act intuitively. 
They spend less time than other people in second-guessing 
and self-recrimination. The skill of "trusting your gut" isn't 
the same, however, as acting on impulse. The two can 
seem very much alike. But sudden impulses have a tone of 
daring and riskiness. Intuition isn't like that - it is a clam 
sense of knowing. 

Anyone can gamble by following a string of impulsive 
choices for years at a time. Such people may claim to be 
winners, but in reality they are just good at burying their bad 
decisions and forgetting the misfortune they have caused to 
themselves and others. Don't mistake risk-taking for 
boldness or masculinity. Those who handle risk the best 
back up their bets with rational assessment, and they know 
themselves well enough to sort out their emotions, relying 
on them when they should but questioning them when 
signs of trouble appear. 
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Don’t Miss This Event! 
PMI Westchester Chapter Is Pleased To Announce Its Springtime  

Professional Development Day 
“The Power of Project Management – Managing Beyond the Silos” 

 
 Complex tasks and a large number of people are two unavoidable elements of most 

organizations. Organizing through departmentalization of businesses by function and creating 
respective lines of authority is one of the most common approaches to keep forces 

strategically aligned. People know where they belong, who to take direction from, and what is 
expected of them. This arrangement has great advantages but creates one big challenge - 
siloed groups. Project management as a profession probably suffers the most from this 

challenge, as most projects are expected to cross those functional boundaries. 
 

Saturday, March 23, 2013 
8:45 AM to 5:00 PM -- Registration opens at 8:00 AM 

Radisson Hotel – One Radisson Plaza, New Rochelle, NY 10523 
 

  Keynote Speaker: Alpha Project Managers: What the Top 2% Know That Everyone Else 
Does Not” by Andy Crowe, CEO of Velociteach and winner of the 2012 PMI Continuing 

Professional Education Provider of the Year Award. 
  

 Other Speakers  
 The First Forty Plus Years: Preparing for Changes in our Profession by Jim Snyder, founding 

member of Project Management Institute 
 Succeeding When Leading Virtual Teams by Dr. Carol Sommerfield, CEO, Frog’s Leap 

Consulting 
 Who Stole Your Float? PM Foundations and Managing Beyond Silos by Frank Walker, President, 

TWG Project Management 
 Managed Agile Development by Chuck Cobb, Breakthrough Solutions 
 My Leader’s Compass – the Critical Role of Leadership and How it is Different From 

Management by Tom Deierlein, Academy Leadership 
 It’s All About ME! (Managing Expectations Across the Silos) by Ernie Baker, President, Start to 

Finish PM 
 Closing Address: The Benefits, Prospects and Pitfalls of Matrix Organizations by Dr. Aaron 

Shenhar, Founder and CEO of The Strategic Project Leadership Group and 2012 PMI Fellow 

Light Breakfast and Lunch Included 
 

REGISTRATION FEES: 
After March 1st  - $300 Westchester Chapter Members; $350 Non-Chapter Members 

 
For more information and registration, go to  

http://www.pmiwestchester.org/PMIW_PDD_2013.shtml  
 

Earn up to 9 PDUs 
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The Proof Is In The Profits: America’s Happiest Companies Make More Money 
 

Mark C. Crowley is the author of Lead 
From The Heart: Transformational 
Leadership For The 21st Century. 
Reach him via his website, 
markccrowley.com, on Twitter at 
@markccrowley and on Facebook. 

Workplace happiness may seem like a 
fuzzy concept when it comes to financial value. But as the 
Parnassus Workplace Fund has proven, dignity has--and 
creates--value. 

Every year around this time, a new edition of the “100 Best 
Companies To Work For” is released, and employers 
deemed to have the happiest and most satisfied workers 
are heartily celebrated by the media. 

What’s perplexing about all this fanfare, of course, is that 
we know most workplaces in the U.S. aren’t at all that good 
in sustaining employee morale. Gallup’s announcement a 
few months ago that only 19% of American workers are 
fully engaged in their jobs sufficiently validates this. It also 
suggests that few organizations have made it a priority to 
learn and model the leadership practices known to produce 
high employee contentment. 

The question needing to be asked is whether or not we fully 
believe there’s a direct connection between having happy 
workers and improved profitability. 

At this point, the evidence suggests many of us remain 
suspicious of any firm that, say, allows its employees to 
play foosball or shoot hoops during work hours. But our 
enduring cynicism may also have its roots in traditional 
beliefs about leadership effectiveness. Many of us have 
been taught that it’s actually desirable to have some worker 
unhappiness. The idea is that keeping people under some 
constant tension actually is a more powerful driver of 
productivity. There’s also the concern that when employees 
are cared for to any extent they’re likely to get soft in the 
middle--so sufficiently sated that motivation to work hard 
and produce is spoiled. 

One person who may have the answer is Jerome Dodson, 
the founder in 1984 of Parnassus Investments. Since April 
2005, Dodson has held the additional role of portfolio 
manager for the Parnassus Workplace Fund, a mutual fund 
that invests exclusively in large American firms proven to 
have outstanding workplaces. 

“The idea of creating a fund that only invested in 
organizations where employees were really happy,” 
Dodson told me recently, “was brought to me a decade or 
so ago by a journalist named Milton Moskowitz.” In 1998, 
Moskowitz and his associate Robert Levering (cofounder of 
the ) oversaw the production of the first “Best Companies 
To Work For” list ever published in Fortune magazine. 

“He told me that the Russell Investments, publishers of the 
Russell 2000 Index, had performed an investment return 
analysis of all the “100 Best Companies To Work For” and 
proved it was phenomenal and much better than the S&P 
Index, one of the most commonly used benchmarks for the 
overall U.S. stock market. So, Moskowitz said, 'Why don’t 
you start a fund like this?'" 

Initially, Dodson, a Harvard Business School graduate, was 
resistant and told Moskowitz directly, “It’s a little different 
using real money compared to doing an analysis on a 
hypothetical basis.” But soon after their conversation, 
Dodson said, “the idea struck a chord in me because I’d 
always felt that having a happy workforce really meant a 
much better business as an investment. But until then I had 
no way of proving it.” 

To get the fund going, Dodson and his firm invested 
$600,000 and solicited investors in other Parnassus funds 
to contribute more. In the first few years, with no track 
record of performance to draw on, along with an unproven 
premise, the fund grew very slowly. 

Dodson spent his time scouring the country for companies 
that had built solid reputations for treating employees with 
profound respect and which supported them through 
ongoing training and personal development. To quote 
Moskowitz, they were the kinds of firms that “genuinely 
cared about their employees as people, not just hired 
hands.”  

Other important characteristics of the firms Dodson 
inevitably selected: they provided some meaningful form of 
profit sharing, health care, and retirement benefits while 
also being especially supportive of working mothers. He 
found many of these firms amongst the “100 Best 
Companies To Work For” list and discovered others that 
had never submitted the documentation to be officially 
considered an outstanding workplace. Ultimately, he chose 
companies like Intel, Google, Charles Schwab, Microsoft, 
and Gilead Sciences and then waited to see how they 
would all perform. 

To Dodson--and Moskowitz’s--delight, the Parnassus 
Workplace Fund proved immediately, enormously, and 
enduringly successful. Since the fund’s inception (April 
2005-January 2013) it’s had a 9.63% annualized return. 
This compares to the S&P Index which has earned just 
5.58% during the same period. “Our fund has had returns 
over 4% better than the S&P Index every year,” Dodson 
noted. “Eight years later, the performance of the fund 
confirms what I’ve always believed. Treating people well 
and authentically respecting them does lead to far better 
business performance. We proved it works. 

 

(America’s Happiest Companies Make More Money 
continued on page 6)
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America’s Happiest Companies 
(Continued) 

Advertise in The Critical Path!! 

Another compelling statistic buried in the Parnassus 
prospectus: Over the past five years--the height of the Great 
Recession--the average annual return on the Workplace 
Fund was an incredible 10.81%. The S&P Index for the 
same period was just 3.97%, a 6.84% difference. Dodson 
believes the wide gap in performance is easily explained: “I 
think what happens when you have a contented workplace; 
people are willing to put out more effort to improve 
operations during really difficult times. While I think every 
organization has their ups and downs, the downs are not as 
pronounced because everybody pulls together to try to get 
through the crisis. And, of course, this consistently more 
engaged performance inevitably reveals itself in the firm’s 
bottom line.” 

After five years, investments in the Workplace Fund had 
grown to $80 million. Today, less than 3 years later, 
balances have ballooned to over $300 million. As reported 
by rating agency Morningstar, the fund also ranks highest in 
shareholder return compared to 1,303 other peer funds. 

According to a 1997 article in the San Francisco Chronicle, 
many business leaders dismissed Moskowitz’s earliest list of 
“Best Places To Work” and derided it as being “a ’beauty 
contest’ that didn’t matter to anyone outside of corporate 
personnel departments.” But Moskowitz, and soon after, 
Dodson, have gone on to prove that the leaders at 
organizations which ensure employees feel valued, 
supported, developed, and rewarded are the most 
enlightened. They inspire a greatly expanded bottom line 
and set an example for all to follow in this 21st century. 

 

 

Are you an independent consultant that provides project 
management related services?  Do you offer training in 
project management skills and techniques?  Are you 
looking to get your company’s name in front of PMPs and 
other business professionals?  Then join our growing list 
of advertisers!  Advertising rates are as follows: 

The Critical Path 
Ad Size 

(10 issues/year) 

Monthly 
Cost 

Monthly Cost 
One year pre-paid 

(15% Discount!) 

Full Page $200 / issue $170 / issue 

Half Page $100 / issue $85 / issue 

Quarter Page $50 / issue $42.50 / issue 

Business Card  $25 / issue $21.25 / issue 

 

To advertise in The Critical Path, e-mail our Vice 
President of Communications at 
newsletter@pmiwestchester.org 

 

New PMI Westchester   
Chapter Members!!! 

PMI Westchester would like to welcome the following new 
chapter members 

NEW CHAPTER MEMBERS 

Thomas Barron Tim Bensley 
Rodnei Caria Annette DeLuca 

Helene Dudley Sreekala Edayath 
Michael Hale Mary Harper 
Anthony Lee Dominique Martin 

Pavel Molchanov Shibu Nair 
Vincent Rios Dan Ryan 
Flavie Sanon Amab Som 

Laxmi Viswanath Xianjin Zhu 
 

NEW STUDENT CHAPTER MEMBER 

Lissa Phanor 
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Chapter Meeting – March 12, 2013,  6:00 PM – 8:00 PM 

Topic: Building the First "Steamship" in History 

In 1807, a brilliant, creative, and controversial American by 
the name of Robert Fulton declared his intent to build an 
experimental “steamboat,” which would be used to initiate a 
continuous passenger service between New York City and 
Albany, New York. With the success of his North River 
Steam Boat, Fulton showed that it was possible to alter 
artificially both a person’s location and the amount of time it 
took to change it. In so doing, he also broke through the 
enormous psychological barrier that had existed in people’s 
minds; it was, in fact, possible to overcome Nature to 
practical effect. 

Featured Speaker - John Laurence Busch 
John Laurence Busch is an independent historian who has 
devoted years of research to discovering the true story of 
Captain Moses Rogers and the steamship Savannah. 

This led him to scour archives and libraries from Portland, 
Maine to Savannah, Georgia, and across the Atlantic 
Ocean to the far reaches of Europe, to piece together the 
life and career of Moses Rogers, as well as the actors and 
events that resulted in the formation of the Savannah 
Steam Ship Company, and the construction of the 
steamship Savannah.  The result is STEAM COFFIN, the 
most descriptive account of the saga of Captain Moses 
Rogers and the steamship Savannah ever written. The 
foundation for such a story rests upon the contents of 
never-before-published manuscripts and newspaper 
articles, which provide an abundance of new details 
illuminating the actions and attitudes of those who 
participated in, and witnessed, the creation and voyage of 
the Savannah. John’s careful weaving together of many 
disparate sources results in a narrative that recalls both the 
fabric and style used in storytellings of old. It also shows 
just what Captain Moses Rogers and the steamship 
Savannah accomplished for eternity. 

Location 

Copacabana Brazilian Steakhouse, 29 North Main Street, 
10573, Rye, New York, (914) 939,6894 

http://copacabanasteak.com/copasteak/ 

Agenda 

6:00 | Registration, Networking & Dinner  
6:45 | Announcements, Introduction of Program  
7:00 | Guest Speaker or Internal Program (1 PDU)  
8:00 | Participants network 
8:15 | SIG programs; PMO, Quality (1 PDU) 

 

Fees 

Chapter members − $20 
Non-members − $25 
We accept cash or checks. Sorry, no credit card  

Directions: 

From I-287 
 
 Take I-287 EAST to Exit 10 (Route 120 / 120A / Port 

Chester / Purchase) onto Westchester Avenue 
 Bear LEFT onto Westchester Avenue towards Route 

120A / Purchase / Port Chester 
 Bear LEFT onto N. Main Street (US-1) 
 Restaurant is on N. Main Street (US-1) on the RIGHT -- 

Cross Streets: Between RT-120A/CR-112/US-1 and 
Adee St 

 
 
Map to Copacabana Brazilian Steakhouse 
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Upcoming PMI Westchester Events 
March 2013 Breakfast Roundtable Meeting 
Topic: Grab Bag 

Facilitator: Doreen DePass and Mary Gilmartin, BRT 
Program Manager 

Date: Thursday, March 26, 2013 − 7:30 to 8:45 AM 

Location: 108 Corporate Park Drive, White Plains, ground 
level cafeteria - Breakfast available for Purchase 

 

April Chapter Meeting 

Topic: Project Origination: How 
Project Managers can Prevent the 
Next Arch Deluxe -- Popular thinking 
tends to believe that the most critical 

phase in determining the success of a project is Project 
Planning. This session will challenge this belief and provide 
real life examples of costly product failures which will 
demonstrate how Project Managers can make their most 
critical contributions even before the project begins. The 
best managed project in the world will not provide value to 
an organization that has selected the wrong project to 
undertake. This session explains how we can improve the 
success of our projects during Project Origination by 
understanding: Recent product failures, The Egg Theory 
and How Wal-Mart drives prices lower. 

Speaker:  Jon Haverly, PMP, MBA -- Jon Haverly is an 
accomplished speaker, mentor, trainer, consultant and 
blogger in the area of project management. He has more 
than 15 years of hands-on experience in project 
management, portfolio management, governance, and 
PMO’s. He specializes in demonstrating how to apply 
findings from behavioral science and economics research 
to improve organizational and project results. 

Date:  Tuesday, April 9, 2013 

Location:  The Royal Palace (White Plains, NY)  
77 Knollwood Road, Town of Greenburgh, in the 
Greenburgh Shopping Plaza next to Cinema 100. Phone: 
914-289-1988 

 
 
Job Club Meeting 

Topic: How to Use a PC Safely 

Speaker:  Pierre Darmon, Job Club Co-Organizer 

Date:  Friday, March 15, 2013 – 8:00 AM to 10:00 AM 

Location:  Fordham Westchester (West Harrison, NY)  
400 Westchester Ave., Room 142 
West Harrison, NY 10604 

 

PMP Exam Preparation Study Series 

PMI Westchester is pleased to offer a PMP exam 
preparation study group to further assist you in taking your 
PMP exam. This program requires a 6-week commitment. If 
you are almost ready to sit for your exam, or just need a bit 
more study incentive, this is the group for you! It is fast-
paced and informal. During class we review hundreds of 
sample questions. This helps students determine their 
readiness to sit for the exam. Some materials are provided, 
light dinners are included, and weekly homework 
assignments are mandatory. Class size will vary, but a 
minimum of 8 students is needed to begin a class. Our 
success rates over the past 6 years have been excellent - 
over 96%. 

Prerequisites: Students must provide their own copy of the 
PMI Body of Knowledge (PMBOK), 4th edition, ISBN# 
1933890517. It is also recommended that you purchase the 
PMP Exam Prep book by Rita Mulcahy, 6th edition, ISBN# 
978-1-932735-18-5. Amazon.com offers both books at a 
discounted price. 

Date: Mondays, April 1 through May 26, 2013  

Time: 6:30 PM to 8:30 PM 

Location:  BOCES Center, 44 Executive Drive, Elmsford, 
NY 

Instructor:  Anita Wilton - Please contact Anita Wilton, 914 
332-9391 or anitawilton@optonline.net for information. 
Anita has been teaching our study group classes since 
2004. She has an MBA from Pace University. She retired 
from IBM after 18 years as a PM, and is now a consultant 
and professor. She authored two project management 
articles and has been honored with many service awards. 

Cost:  $300 for PMI Westchester members, $375 for non-
PMI members (Payments must be made via Pay Pal or by 
check the first night of class) be made via Pay Pal or by 
check the first night of class). 

 

The Critical Path 
The Critical Path is PMI Westchester’s free monthly 
newsletter, published as a service for members and non-
members alike. We’re always looking for your contributions.  
To submit an article for publication, please contact the 
newsletter editor listed below: 

Brenda Horton − Chief Newsletter Editor 
newsletter@pmiwestchester.org  

Kathy Steuber – Co-Newsletter Editor 
ksteuberpmp@aol.com 

Nat Postrigan – Co-Newsletter Editor 
postrigann09@gmail.com 

  
 


